One State Street, New York, NY 10004

An Equal Opportunity/Affirmative Action Employer

Announcement of Intention to Fill Job Vacancy
___________________________________________________________________________________________________

Deputy Superintendent of Cybersecurity Supervision, NS
(Exempt)
Location: One State Street, NYC

Business Unit: Cybersecurity

Negotiating Unit: Management Confidential (M/C)
Please note that a change in negotiating unit may affect your salary, insurance and other benefits.
Salary: $149,004 - $184,540 (Salary commensurate with experience.)
Appointment Status: This is an appointment to a position in the exempt jurisdictional class.
Appointment to this position is pending Division of Budget approval to fill.
The Department of Financial Services is seeking applicants to fill the position of Deputy Superintendent of
Cybersecurity Supervision in the Cybersecurity Division. The incumbent of this position will provide expertise and
leadership in support of the Department’s mission to protect consumers and industry by improving cybersecurity
across the financial services industry. The incumbent will lead the Department’s strategy for supervising the
industry with respect to cybersecurity. Duties will include, but not be limited to, the following:
•
•
•
•
•
•
•
•

Provides the Superintendent and the Executive Deputy Superintendent for the Cybersecurity Division with
recommendations on cybersecurity and privacy regulations, guidance, and policy;
Oversees the Information Technology (IT)-Cybersecurity examinations of the financial services industry;
Directs the development of risk-based IT-Cybersecurity examination procedures and related training,
including but not limited to those for 23 NYCRR Part 500 and cybersecurity best practices;
Maintains engagement with other state and federal financial services regulators;
Stays abreast of key trends and advancements in the regulation and supervision of cybersecurity in the
financial services industry, and updating stakeholders and agency management periodically;
Advises and assists other Divisions within DFS on cybersecurity;
Assists with enforcement investigations relating to DFS’s Cybersecurity regulation; and
Other duties as assigned.

Qualifications:

Formal qualifications are not filed for this position. However, the following will be considered:
➢ Experience in information security or related fields such as compliance or legal experience related to
cybersecurity and privacy;

➢ Familiarity with cybersecurity and privacy regulations, and the application of common cybersecurity
frameworks (such as NIST, CAT, etc.);
➢ Demonstrated ability to manage large teams and multiple projects simultaneously;
➢ Demonstrated ability to initiate and maintain relationships across a diverse set of stakeholders; and
➢ Ability to understand and clearly articulate technology risks.
Appointment Method:
This is an appointment to a position in the exempt jurisdictional class. As such, the incumbent of this position
would serve at the pleasure of the appointing authority.
To Apply: Interested qualified candidates must submit a resume and letter of interest no later than January 31,
2021, to the email address listed below. Please include (Box DSCS-10120) in the subject line of your email to
ensure receipt of your application. Email submissions are preferred.
Nicole Pickel
Box DSCS-10120
New York State Department of Financial Services
Office of Human Resources Management
99 Washington Avenue, Suite 301
Albany, New York 12257
Email: nce.notifications@dfs.ny.gov
Fax: (518) 402-5071
Please note that not all applicants may be scheduled for an interview.

AMERICANS WITH DISABILITIES ACT: REASONABLE ACCOMMODATIONS
Under the Americans with Disabilities Act (ADA), the Department of Financial Services is required to provide
reasonable accommodation for known physical or mental limitations of an otherwise qualified applicant with a
disability if an accommodation would enable the applicant to perform the essential functions of the job and the
accommodation would not constitute an undue hardship on the operations of the agency.
Pursuant to Executive Order 161, no State entity, as defined by the Executive Order, is permitted to ask, or
mandate, in any form, that an applicant for employment provide his or her current compensation, or any
prior compensation history, until such time as the applicant is extended a conditional offer of employment
with compensation. If such information has been requested from you before such time, please contact the
Governor’s Office of Employee Relations at (518) 474-6988 or via email at info@goer.ny.gov.

